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The Clearinghouse 'for Research on Women an^d 
Cleveland State Dnivexsity ha\s compiled "this guide to ' 
aid tho^e researchers who are relatively new to the field by ' 
identitjjing Sources of information and topics f of research. The 

urces lists works that can be utilized to assess the 
arch of a particular topic and' to begin collecting data, 
irectoriesr bibliographie$, indexes,' and abstracts, 
precede|^ by a! discussion of st|bject headings through which to search 
for inftof mation.. It also provides a. list of i|anuscri{gt collections . 
for scl^olars seeking primary material. Although the areas for 
research are unlimited, topics within particular areas are identified 
that would yield currently applicaible information to filj! gaps in the 
pre^nt state of the art. The topics identified are education, 
including high school career preparation,- college graduates, effects 
of wompn^s studies coursed, external degree programs, and noncredit 
continjuing education programs; Conditions of employment, including ^ 
women in unions; female unemployment .and seniority, blue collar 
opportiunities for women, advancement opportunities for clerical 
workers, and partH:ime employment; and implementing equal employment 
opportunities, including enforcement of laws and regulations, 
daycare, and attitudes of 'home makers toward reentry into the labor 
marketi. Research and support stx:ategies for women's higher education 
are discuissed.* (JHF) s 



^ Document;i acquired by ERIC include many informal unpublished materials -not available"frofh other sources. ERIC makes every 
effort to obtain the best copy available. Nevertheless, items of marginal reproducibility are of|(^ encountered and- this affects the^ 
quality of the microfiche and hardcopy reproductions ERIC makes available via the-ERIC Dociim^t Reproduction Service (EDRS). 
1 is not responsible for the quality of the original document. Reproductions supplied by EDRS are the best that can be made from 
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,. RESEARCH GUIDE ON WQME^N'iS ISSUES 

* INTR^QUCTION 

" ^ During the past decade students and 'scholars have produced a mass 
pi»^studies on women and women's issues. Almost every study/ raises n'e'w 
questipns^for inquiry or suggests new directions of irKvestigation. Much 
, more i|esearch is required before we have sufficient knowledge of women's 
' lives to balance our picture of humanity in the academic disciplines and 
in the practical world. This Research Guide is one tc>ol for the increasing 
njimber of- people able to make a contribution to this body of knowledge. 

The Research Guide on Women's Issues should help those relatively 
new to vvork in this field in two ways: (1) by identifying sources of 
information, and (2) by identifying topics for research. 



Sources , ' ' • t ' 

' - . ^ ' ' \ 

* The section on sourc.es lists many works which can be utilized, first 

xo assess the state of research on a particular topic, and second, to begin 

collecting data. It includes numerous" directories, bibliographies, indexes, 

and abstracts, preceded by a discussion^ of subject headings^ through which to 

search for information.* It alsb provides a list of manuscript collections 

for "^.icholars seeking primary material. ^ ^ 

The Guide to Sources i& based on the collection of the Cleveland / 
State University Library. Classification numbers and dates refer to that 
library's holdings. T^esfe same, materials should be available in most 
university and large public libraries iiowe.ver,', and can be located through 
their card catalog^. . ^ . - , 

. ' . ' ^- . ^ 



Topples ' ' ... 

Although the areas for research are uB^imitfd, some groups have 
.identified topics within particular areas which-would yield currently 

applicable information to fiH gaps identified in the present sfcate of the 
• art. This guide pre3ents, set§ of topics covering local employment-,^ 

related issues and issues in higher* education. ^ ' / . ' 

The Clearinghouse for Research on Women and Employment in Greater 
Cleveland works with community organizations to identify questions r . 
requiring research and promotes resea rch' ampng studehts, facility^ and- ^\ 
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community groups. In accordance with these qbjectives, the Clearinghouse 
staff has prepared a .group of research topics which can be handled as 
short projects, such as term or seminar papers^. Since marly of these 
shorter topics are interrelated, however, more extensive investigations 
can also be devised. " ■ 

The Clearinghouse topics grew out of a de-^ire to develoji knowledge 
• applicable to the problems of improving women* s position in the local labor 
market, Wany seerK descriptions and census inves^^tigations of commuhity 
behavior or attitudes'. Other's seek models for\alternative ways of l^andling 
matters of con<bern tb^ women (i.e., fringe benefits for part-time employees). 
For the Cleveland area, the CROWE maintains files which may help researche 
^collect data and integrate their studies with the work of others. The toptcs. 
themselves, however, should be relevant anywhere. 





The set of research issues on higher education included in this guid 
is a reprint of a paper, "Research and Support Strategies for Wome|n^s , 
Higher E.ducation, " published by the Project on the Status and Edu^:£tion 
of Women of the Association of Ame^rican Colleges. It identifies severa^ 
areas of inquiry concerning both institutional 'p&iicies and programs and 
individual development which could provide knorwledge for dec#%ions > 
affecting the quality of education for women^^ajid the status of women in 
educational institutions. Sirlfe^e these decisions depend on knowledge in 
many areas --ps-ychological development, socialization, policy formulation, 
and organizational behavioi*--the suggestions for research cover many 
disciplines and orientations. ^ 

" ' , • ■ . , y ^ 

Further discussion t)f research needs ma^ be found in the foUdwing 
two excellent monographis; ■ 



\ 



Daniels, Arlene Kaplan. "A Survey of\ Research Conc^erns 
on Women's Issues, " Project on. the Sta^tas and Education 
of Women, Association of American Colleges, May, 1965. 



Roby, Pamela. "The Conditions of Wornen in Bl^ "Collar, 
Industrial and Service Jobs: A Review on Research aid ■ 
Proposals for Research, Action and Polidy. " St^jjterhber , 
J 1974. * (Available from the author. Associate Professor of 
\ Sociology and Community Studies, University of California, 
Santa Cruz, California>) 

We are accustomed to thinlcing that knowledge is pr\oduced by ^ 
doctoral candidates and university faculty memt^rs. The Clearinghouse. 
staf?has found that extremely helpful re^'^earch can be aocomplished by 
undergraduates and by icommunity organizations. The Research Clruide 
6n Women's Issues is intended to aid and encourage persons at many 
levels of experience to contribute to the field. 
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information relatinato- 





;^hiovement has precipitated a flow of 
J^^tudyi^ of feminism, the need to correlate 
and disseminate theifav^sWe iitierature is acute. The ipter- . 
disciplinary nature^lbf t^itopic rn.eans that many sources must . 
be chepked, some 01 which may beem peripheral or unrelated. 

The following Guide has. been prepared in order tp help the 
researcher in women's studies wjio rriay not be familiar with 
the reference tools and abstracting and indexing services which 
wHl be of value. , The secondary 'sources are based onUhe collecticJn 
of The Clevelartd State UniA^ersity. 
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ySING THE CARD CATALOG ^, 

' : ^ ' J" , - • . * 

The Cleveland State University Card Catalog is divided by Autfadr- 

^ s • 

Title and Subject sections.. Two copies of Subject Headings Used in ^he 
Dictionary Catalog of the Library of Congress are on nearby tables, and 
should be checked fqr the appropriate heading. 

The Library of Congress, however, has made changes In the subject 
headings referring to women. F*ormerly, WOM^ was the major heading. 
The singular form has been replaced by WOMEN. ^ 

WOMEN Ag PUBLISHERS, (ate.,) will now be WOMEN PUBLISHERS. THE . 
•^WOUEN^S LIBERATION MOVEMENT refers the user to the n^w 'heading FEMINISM. • 

WOMEN - RIGHTS OF WOMEN has now become WOMEN'S RIGHTS. 

Since it impossible to change every subject card, only guide 
cards (those. with plastic covers and red print) will denote the new. 
headings. For example, the guide card WOMEN ARTISTS will no doubt be ' 
followed ^by a number of older book titles wlthS'the heading WOMEN AS ARTISTS, 

Cards for authors and titles are filed in one alphabet. i -. 

' ' ' ' ^ * 

Titles and authors of books on order orrln process can be found 

in the computer" prinfc+outs labelled In-PR0CBS5 CATALOG on a table near. 

the cat^alog*. ^ , - ^ '■ < ^ 

£ ■ . . ^ • ■ -^v 

^he CRT terminal can also be chetked by the reference librarians 

' :H ' ' ■ ' . . ■ ■ ■ 

for titles which may have been added to the collection but foTTj, which 

t . ■'■ * , 

r ' 

'■ 

cards have not, yet been filed* ^- 

ilancl State 



Call numbers on the following pages refer to th^ Cleve] 



University, collections. 
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BIOGRAPHICAL INFORMATION 



Quick American Men and Women of Science; New York: R. R, Bowker, 1974 
REF ^ . / ' ^ 

Q 141 ^- With ehe 12th edition, women have been acknowledged in the • 
.A48 title of this standard reference work. Divided by discipline into 

Social and Behavioral Sciences, Physical and Biological Sciences. 

REF Barrer, Myra, ed. Women's Organizations and Leaders; 1973 Directory . 

CT 3260 » ' t/ashington, D.C.: Today Publications, 1973. Emphasis on lead¥r^ 

• W54 ^ aetive today. ' , ' >V . " • " 

0 ^ / 

Index Biography Index > 1946- New York, N.Y.: ' H.W.' Wilson, 1946- 
tables 

REF ' An index to biographical material appearing in periodicals and 

Z 5301 current books. ' «4 

• B5 

REF Irelanrc^, Norma 01 in. Index to Women of the World from Ancient to 

Z 7963 * Modern Times . Westwood, Mass.: ' F.^. Faxon,, 1970. 

.B6 

Analyzes 945 biographies and some magazines. Portraits. List^s 
women 'as pioneers, in history, as patriots and military leaders, in 
religion, fine arts, literature, science and invention. 

Abstract New York Times Biographical Editon . 

Tables , * 
CT 120 V^^^ Compilations of biographical articles from the New York Times, 

• N45 

-REF Notable Americ^ Women: 1607-1950 . Cambridge, Mass.: Harvard Uni- 

CT 3260. versity PressV^l971/ ' , 

•N57 ^ / Contains information on 1,359 women who died no later than 1950. 

REF WhQ's Who and Where in Women's Studi^j^ Old Westbury, New York: 

HQ 1201 Feminist Press, 1974-. ' ^>^Jft 
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Colleges and universities wifSfflt^ Programs are listed with 

' ' names of faculty members ^.^^^^^g^^^^lJlJl^tically within each institutional 

■ entry.. The Second list is by f|?i?r^^^d a third list by Department, Ndmes , 
Course Titles. ^^ - , ' 

Qyick Wlio's Who, of American Women, 19'?5-76 . Chicago: Marquis, 1975. 
REF \ . 

,CT 326^ Wo^en bf demonst-rated ability in a fieldfare included in this 9th 

.W5 . \ edition. ' ' ^ 'v. 

. • 1975-76 . ''=^^^^=^^=^--\: ^ ; 

"REF A'stin, Helen, et al . . Women: A Bibliography oil Their Education ^ 

27963 and Careers . .New\York: Behavioral Publications, Inc. , 1974. 

•.A8^6 ^ Bibliograp^hical sources for'the following cajtetori-es' in fthe field 

of education: determinants of career choice, mariSl and familial 
' ^' " ' status 'of working women, women in the w9rld of work, developmental ; 
* studies, and additio^l areasv 



Er|c 9" 



REF 
Z 1361 
.N39 
W56 
1973 



Williams, Ara^ American .Black' Women in the Arts and Sciences; 

a bibliographic survey . Metuchen, N. J., Scarecrow Press, 1973. 

A poorly organized bibliography whicl^ nevertheless contains 
valuable information. Good editing would have mAde this 'a more 
useful volume. Fox example, the section on autplbiographiBs . 
contains books both by'and about Black Women, a somewhat piqjifusing 
combination. However much of the m'kterial cited. woulH Otherwise 
have to be painstakingly co|iiplled frgm a variety of sources. , 



REF 
CT 103 
.M27 



REF 

CT 3260 
.B5 



McGraw-Hill Eineyclopedla of World Biography . 
McGraw-Hill, 1973 



New York, 



An international collection of biographical information. The 
Study Guide is particularly us'eful because of the topical arrangement, 
For example, under Women's Rights, sub headings list male supporters , 
critics , etc . ^ . 

The Biographical Cyclopaedia of American "Women . New York: 
Halvord Publishing Co,, 1924. Reprinted by^Gale , .1974 . 

"Women contemporary tc5 the^era, (early twentieth century), . 
plus' many historical figures, receive lengthy, chatty treatment 
in this compilation which calls its approach "story biographies," 
The index is useful for it cites work or organization ^with which 
person was connected, e, "Joan of^rc, statue of r Hyatt." 



REF 
Z 1361 
.N39 



REF 

FN 1998 
.D3 



Davis, Lenwood. The Black Women in Ameriean Society: A Selected 
Annotated, Bibliography^^Boston, Ma^ss.: G. K. Hall, 1975, 

Well-organized bibliography of materials relating to Black Womeh. 
Sections on Blaclc Women, who ^re elected officials (by state), 
^women newspaper publishers and edJLtors , plus a good index. 

Dawson , Bonnie • Women^s Films in Print;-^An Annotated Guide 
to 800 Films by Women , San Francisco, California: 
^ Booklegger Press, 1975, . / Vi 

An .alphabetical listing, by filmmaker. Also has a title and subject 
istributor's. addresses and a list of womea's film festivals. 



index, di 



-6- 



/ 



iO 



' ' ' , • BIBLIOGRAPHIES 

REF* ' Female Studies. ' ' / 

. F4 Number 1 is a collection* of college ' syllabi and reading lists; 

. Number 2 expands 'to. artiqles and bibliographies on women's studies. 

REF Jacobs, Sue Ellen. I^omen in Perspectives; A Guide for Grosg-tulturaL 

Z 7961 Studies . Urbana, Illinois: University of Illinois Press, 1974. 



.J3 



Index.. is arranged geographically and fcy subject, e.g., women in 
prison, education. 



REF Krichmar, Albert. The Women's Rights Movement ia the United States; , 

Z 7964 1848-1970 . Metuchen, New Jersey: Scarecrow Press , 1972. 

'.U4? " ^ / \ , 

K75 • "Topics covered concern the legal, '.p.olit'ical, economic, religious, 

educational and professional status of wijmen since 1848." ' - 

REF Leonard, Eugenie A. et al. The American Woman in Colonial and Revo- 

Z>7964. Xutipnary Times, 1565-1800. Philadelphia, Pa.: University of 

*U49 • Pennsylvania -Press. 

L4 . . / 

A syllabus with iJibliography. Lists 104 outstanding women of tho, 
period. Indexes books, magazine articles' "and pictorial publications.' 

REF Saltow, Martha Jane. . .Women in ^etican Labor History > 1825-1935 . 

Z 7963^ Fast Lansing, Michigan: Michigan State Uriiversi-ty Pres^f, 1972. 



. ^ 

S65 "Underlines t^e roles women have jJlayed^over the course- of United 

States Labor History."" - ' 

REF Westervelt, Esther *M., et al. Women's Higher and Continuing Education : 

• Z 7963 ' . An Annotated Bibliography with Selected References on Related 
, ..E2 Aspects of Women s Lives . New York: College Entrance Examination 

m3 . Board, 1971. 

Covers a number o^ aspects of women's role in education. 

REF The Womati,.in American Society: A Selected Bibliography . .Monticelio, 

Z 5942 Illi,ndls:^ Council of Planning Librarians,. 1975. 

no. 810- S^|c.d&dr'"t t::^lifl ' fe raphy of books about women. Also contains a list 



811^ . of yii(^^ri^^fj$:^^i^^ presidents and a section of autobiographical and 
fiio^rap^ilGja^M^ on both white and Black women. 



REF Politics:' A ^electfed Bibliography, 1965-1974 . 

Z 7963 • V?l^^?Jx^n N.J.: "^Rutgers University Press, 1974. \ • 

R8 ',^^^4^^^^^^ Center for the American Woman and Politics, this 

gu o ffp^J^ information on women holding elective and appointive 
of^^^;-l^cializatJLon of women, election campaigns, women's rights. 
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REF. 
HQ 1W4 
.<A1 
..W6 
1974 



REF 

Z 7964 
.U49 
107 ' 



REFERENCE SOURCES'. 

- - . ' ■ ' ■ • ■■ ■. ■ ' V ■ 

Gage, Nancy, ed. Women's Rights Almanac . Bethesda, Maryland t; j r^^^ 
Elizabeth Cady , Stanton Publishing' Company , 1974 ' • [ ! . 

■■■■ " ' ■ ^ ' '\'- \ ^ '\ ■■ 
"State by states directoryffor coverage of politics, legail tights',, 
« employment,- consumer protection, abortion. tjP^ronology of -eventsisi. • l'; 
issues people . " 

Harrisoh, Cynthia Ell<en. Women's Movement Media; A Source Guide . .. 
r New York: Bowker 1975 , - 



REF 

HQ 1426 

.N48 

1973 



REF 
Z 7961 
.W48 



REF 
Z 7961 
.W6 

1971-72 



REF 
KF 478 
.Z95 
.A4 



Lists .Rese§rcl) centers, libraries, government organization^ employ- 
merit," labor rUghts, inedia and film. ' ' . \ 

The- New Woman's Syr ylval Catalog . New York: Coward, McCanri and 
Geoghegan, 19j^3. — * 

Popular spurce book for organizations, women's rights, schSjbls, 
•feminist stu<lied, self-health . ' r 

Wheeler, Helen. Womanhood Media: Current Resoutces About Women ,- 
Metuchen, N. J. : Scarffcrow Pripss, 1972 

Contains Basic "^ook^p^llectionA-list of Woman's moveilient periodicals,- 
audio-visual sources /"^J^fit of schod^-S with women's studies programs. 

Women's Work and Wogien-^s Studies . I^ew Yorki Women's Center, Barnard 
ColTegeTI^TI* T 1 

--V'^^First called " Year's Work in Women's Studies * Summarizes latest 
information for women. » 

Alexander, Shan^. State-by-State Guide to Women's Legal Rights . 
Los Angeles, California: WollptpnecrWf t, ,Inc. , 1975. 

Covets women's rights in marriag^, abortion, divorce, rape, 
work, crminal action, a,ge of consen^, and other areas. Glossary 
of terms /used. Excellent article on constitutional rights and the 
need foj/ t^Te^ERA. 
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^ INDEXES AND ABSTRACTS ^ 
Dates given are when CSU holdflngs begin* 



A 



T 



REF / ABSEES; Soviet' and East^ Europ^a^^ Abstracts Series, 1970- . *. ; f 

^ DK ^66 • 

«A2 * .Books and jourtial articl^es %re abstracted in separate 8ections^ u > 

S74 under each East European counfry. Information on women in thesie ^ . ^ ' '^ 

. countries can be. found in both divisions. ^ * ^ > / ,^ 

REF . Abstracts in^ Anthropology . ' 1970- ' . ' • ' ,^ 

GN 1 • • , • • , , ' % ■ 

.A15 Sexism, Sex Roles ». Women *8 Studies and Women's Liberation Move-^ y 

^lent are all alppropriate headings In the ^thropological litwaturie* ' 
. ^ AbstrOTw^'are cbncise. * . - . 

REF Abstracts on Folklore' Studies . 1963-1974. 

GK 1 ' ' ' • 

^A52 Good source for the cultural folklore of ^omen's roles. Abstracts r 

articles from^about 60 jouAials. * . ^ . 

RfeF Abstracts on Criminology /and Penology . Formerly Excerpta Criminologica . 

HV 60pl ^ 1961- . - ^ 

^ Intern^tijjma^ abstracting servicfe' covering the "etiology of crime." 
Female is t^ijliS^^ used.,' 

. \ . REP' • Art Index. 1929- 

Z 5967 - ^ . ' 

.A78 ' ' Tl]L^y^^)^ft^^'st mpV^moj^ in Art has been strong,, and is well documented 
• , through Art Jndex. J 

. ^ / a :. \ t' '. ' ' ■ >v " ' . 

*REF British Humanities Index . 1962- . 

3 _ ' ' V r 

.B7 Indexes thfi; major British periodical literature. Uses Feminism 

, ^ as a heading v.ii addition- to numerous articles un^er women^with' 

appropriate sub-headings. , * ¥ • 



^ : ' J- 
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j Business Periodicals Index . 195S- 



REF 
7164 

•C81 • * Many articles appear In the buslnes 
B98J working world. Headings are usually wo 

advertising, etc. 



REF The .Catholic Periodical and Literatu re/ Index. 1930- 

AI 3 . ' 
.C32i "A broad Christian approach to currently significant subjects." 

^ Indexes a selected list of Catholic periodicals. Headings include: 
/ Women-Equal Rights; Women in Chutch Wprk, Women as Priests, Women's 

/ ^Liberation Movement. 



1965r . 

liege women and women's studies 



^F College Student Personnel Abstracts 

229 ' . ^ 

/ .C62 Excellent source for studies of co' 

/ programs," (A compilation of abstracts from journals, x<:onference 

proceedingfiPi and research repoifts pertaining to college students and 
. • ' * college student services)", . / , 

REf Congressional Quarterly Weekly 'Reports . 1967- 

JK 1 ^ ' ' ' , . , 

^ .C15 \ Best place to .check for current legislation including progress 

of blll8% Oc'casitonallly does special reports of interesj:, e.g., sex 
discrimination, HEW rules. Gives' roll-call votejB, presidential texts, v 

REF ' Current Literature on Aging . 1963- 

Z 7164 , ^ ' • ' - 

.0 4, Selected publications , in the field of agin^ and related areas. - 

N3 Many articles on widows and employment for mature women. 

'Hi. 

REF ' * Dissertation Abstracts International . 
Z 5055 ' • , 

.U5 • Doctoral dissertations in every field. A number of degrees have 

AS^ been, granted ^in women's studies. * ^ 

REF / . f- Education Index . 1929- J 
Z 5813 A . ' - . ' / 

.A22 ^ , Indexes educational material in the English language. Many sections 

pn wome^. ^ . > " . , 

REF ^pime and Delinquency Abstracts . 19l6,3- 

Z 5118 - ' -o y n 

• C9 'ScJurcA for information on women and crime. ' 

REF Crime and Delinquency Literature . 19/0- 

Hv 6601 , / . \ i> -V 

f.C74 Abstracts on female offenders and womejafln prislc^n, among/ otheif ; . 

related topics, * • , ; ? • 
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REF Educational Administration Abstracts . University Council for Educa- 

L.ll tionar Administration. Columbus, phio. 1972- « . 

.1si3 ' . . , . . . . ' >• -y 

'Contents listd^Minority Group Relations as a topic under which 
articles on <jomen and educational administration can be located. 

,^ ' , ■ ■ - . 

REF Educational Documentation and Information Bulletin of the Inter- 

L 11 national Bureau of Education . TINESCO. 1971- . 

'.I 695 ^ • - , ' . ^ ' 

Publishes thematic bibliographies relating to education si;ch. as 
"Access of Women to Education", no. 174. * 

> . ■ ; . • W . ; . 

REF Essay and General Literature Index . 1900- - . 

AI 3 ; • J ^ . 

.E752 * Indexes essays and articles from volumes of collections of essays" 
^ .and miscellaneous works. Many essays on women in literature and the 
history and condition of women. , • v ^ , 

•REF Historical Abstracts . 1955- • ^ 

D '^99 ^ . ; • 

-.H5. . ^ Historical information about women can be found under that topic 

in the two sections of Histforical Abstracts. Part A: Modern History 
Abstracts, 1450-1914. Part B: Twentieth Century Abstracts, 1914-1975. 

REF ' HousjLng and Planning References . 1-966- 
HD 7285 . 

.A26 Ipdexes a selection of pujj.licatidns and articles on housing and 

planning received by the Library of HUD. Articles on women are concerned 
f with employment and affirmative actiott. 

REF . Human Resources Abstracts . 1966- Formerly Poverty and Human 

Z 7165 Resources Abstracts . 

.U.5 

P2 "Covers human, social and manpower problems and solutions ranging 

from slum rehabilitat too and job development training to compensatory' 
education, minority group problems ^nd rural poverty." 

REF Humanities Index . 1974- ^ 

' AI 3 ^ 

.R492 Women is the major heading used, with many' additional articles 

under the authors, reporters, etc* Primarily historical and literary 
sources. Was S ocial Science and Humanities Index . 

(ElEF ' Index to Jewish P>kr iod icals . 1964- 

' Z '6367 

.15 An author-subject index to selected American and Anglo-Jewish 

journals of general and scholarly interest. Headings to check include 
Women, .Jewish; Women in politics; Women's Liberation Movement. 
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REF . Index to Legal Periodicals . 1952- 

KF 8 ^ . y 

.1 54 Women under the lav. Is the prime topic of the articles^ relating 

to women Indexed here. Good source for articles on-i.the ERA. ' 

REF Index to Periodical Articles By and About Negroes , 1950- 

AI 3 ' ^ 

.0 4 Many articles concerning Black women and their Interests appear 

In t;hls Index. About 1 year behind In pjjbllcatlon. 

REF Index to Periodical Articles Related to Law . 1958- / 

KF 8 ^ , 

• I 565 Selected from jo.urnals not Included -In the Index to Legal Periodicals 

Headlhgs to check are Civil Rights, Women. 

REF Index to Religious Periodical Literature .' 1549- 

Z 7753 / * 

.A5 Covers 198 religious journals. . 7 = 

* 

REF Interdok; Dlrectoty of Published Proceedings.' Social -Sc^lences/ 

Z 7409 Humanities. 1968- ' 



.D58 



Cites publisher and price of proceedings avallaole. 



REF I^Z; Internatlbnale pibliographle der Zeltschrlf ten-Llteratur . 1965- • 

AI 9 . \ . ' . . < — 

.15. One of the major Internatlpnal periodical Indexes. Under the heading 

"Frau", articles on women In many languages and journals will appear. 

REF Language and Language Behavior Abstracts . •1967- ^ 

p.i ^ ■ , - ' ' * ' ' •■ 

Ms Best source for Informatloij on sexist semantics. Look uilder the 

. heading "Soclollnguistlcs". , • 

REF Library LlteraturF T' 1921- . " ' • 

Z 666 . . ^ ' 

.L69 Llbrarlanshlp la primarily a Women^s occupation^ yet tfien hold 

most administrative positions. The changing nature of the profession 
can be -traced through the literature of the field. 

. ✓ . , ^ 

REF MLA Abstracts . Modern Language Association of^Amerlca. JNfew York, 

P 1 New York. 1973- ' - ^ . ' 

\m64 

1973 Selected Articles from the MLA Bibliography ' 

c REF Manpower Information-, Service . 1969- 

KF 33g2 > 

,B8 Despite its title; this bibliographic review of developments in the ' 

Labor Market is an ..important source for information pp women and 
» employment. Heading is: Women Employee^. ' 
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REF 
Z 7165 
.U5 
A36 

REF 
Z 5055 

. M3 , - 

REF 

Z 1223 
,A18 



REF 

ML 118 
,M8A 

REF 
HT 151 
.NA 



V • 



Marketing Information Guide , 1969- 

Annotated bibliography of , market ing/management^ information sources 
Numerous articles of women in management and related subject areas. 



Masters Abstracts, 



1963- 



A catalog of selected masters theses are available by purchase y 
through University microfilm. 

Monthly Catalog, United States Government Publications, 1935t 

The government printing office publishes numerous reports, papers 
and statistical information regarding women. Has an author, title and 
subject index. 

The Music Index. 1949- 

Indexes articles on women in music, 

Newsbank, 1972- 



REF 
AI 21 
• N44 



Newsbank culls articX-es on 13 topics (employment* education, 
politics and government, etc) from newspapers across, the country. 
Current informaMon of interest to women can be found under most 
headings- * * , 

New York Times Index , 1851- 

Although the time lag precludes current usage, the Times index is 
a feourc6 for news articles concerning women bot^ nationally and iij the 
New York area. 



REF 
Z 7164 
.C81 
U45683 



REF 

Z 7125 
* -PAS 



REF 

Z 7164 
.D3 . 
P83 



Personhel iiite 



p^ture. 



1970- 



. Selected books, pamphlets and other publications received in the 
Li1>irary oS the Civil Service Commission, "Women-Employment" is the 
subject heading of most interest. 

The Philosopher's Index ^ 1967/68- 

A subject jand author index to the major phiJ.osophy journa^. 
International in scope. Under Woman, Female (s), Femini3ni, num CT Ou 
articles such as "On Reaction and the Women's Movem^j^t" can bq/fotind 

Population Index, /l935- 

Demographic information ijicluding articles and statistics. 
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REF 
BF 1 
•.P65 



REF 
' Z 7163 



REF. 
Z 7164 
.E2 
P8 



,a Psycho Ibglcal Abstracts . * 1927- ^ 

/'Npnevaluktlve summaries of the world •s literature in psychology 

ancj related disciplines". Many entries under "Women's Liberation 
Movement . " - y 



Public Affairs Information Service. (P.A.I.S.) 1915- 



Weekly. 




- \l Indexes bodks , reports, pamphlets and documents stressing current 
event^, political science, ^governmen^ , economic^ and social conditions. 

Public Affairs InformaOlort, Service. Foreign Langu'^age Index . 1968- 

"A selective index af publipatlons on public and economic affairs 
in French, Gejrman, Italian, Portuguese and Spanish." Numerous articles 
about women f^pm int ernat ional sopr ces , includ ing contemporary s tat is— 
tical information. ' . ' 



REP 
AI 3 

REF 
Z 5813 
• R4 



^F 
-Z 7401 
.S36.5 



Reader's Guide' to Periodical Literature . 1890- 

Best source for general information from the popular peri^)dicals . 



Research in Educatign . 1966- 



"A monthly aVstract journal announcing recently completed research 
and research-related reports in'Uhe field of education." Women's 
Education and Women Professors are typical subjects of research. 

Social Science Cital^ion Index . 1974- 

Use subject index to reach the computerized listing by author -of 
the articles, with' re^ferences to o^Wr authors who have cited the work. 
Many entries under Women, with'approprlate Bub-headings. Other headings 
include Feminist, Feminism;- Female. f-t 



REF Social Sciences Index . 1974- 

AI 3 ^ 

• R49 In addition to the general heading Women, nuinerous sub-headijjgs 
refer to topics such as anatomy and physiology, psychology, rights 
of women. Good source for journal information in the area of, anthro- 
pology, law and criminology, . psychology , sociology, etc. New Section 
of the Social SciencjBs and Humanities Index.. 



r 



REF 
HM 1 
.S67 



Sociological Abstracts . 1953- 

Beginning in February, 1973, Women's Information was organized 
under Feminist Studies , Section 2900. 
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The Times Index. London. 1906- ' 
^ ^ \ ~ 

The status of women In Great Britain can be traced through the 
^numerous articles under Women which appear In t^e, London Times, 

United Nat lonsfPocuments index . 1950- ' * [ 

' • ^ « 
Each monthly Issue Includes the documents and publlcatljjtfis processed 
by the Documentation Division that nonth. Headings relatlMj 1^ women 
Include: Commission on* the Status of Women, Equal Pay for Equal work, 
Nationality In Marriage and others. 

Urban Affairs Abstracts ./ 1971- , . ^ 

Many articles of interest to women are abstracted under both 
Employment and Labor - Equal Opportunity, and Women. 

The Wall Street Journal Index . 19^- . * \ ^ 

The Journal Index Is divided In^o two sections: Corporate News 
and General News. Numerous articles on women Iq business can be 
found In the General section. 

Women's Studies Abstracts. 1972- t . ' 



In addition to Indexing information on women in a variety of 
sources, gives book reviey listings and cites special issues of ^ 
journals which are devoted to' topics of importance to Women. J 

Wor k Related Abstracts . 1956- 

Was Employment Relations Abstralctd. 



See 
Catalog 

. -Call 
Numbers . 



The Feminist Controversy In. England, 1788-1810 . Reprinted • 

•■ *y Gale, 1-974'. [ ^ 

^ • ■ ' . ■ ■ ' .. , - , , • • 

Forty-four facsimile editions of the most important V 
waitings of the^ early feminists. 



LAC 



The Library of American Civilization , 

r , ■ , ■ 

A microfiche collection of documents, pamphlets, 
periodicals, fiction and poetry, foreign, material relating 
to America; rare books and various c'cW.leCvti6ns from the 
beginrUng of American history thrqugb Wtirrld War I. 
The subject Catalog, located at the Refer encfe desk, ha^ 
five p^ges of references to Women, with various sub-topics . 
Each 'title in the series is'list^ed in the Library Card Catalog 
IJhe card indicates LACi^antJ the microfiche number in the 
upper right corner. Microfiche collesctions are stored in 
the Current Periodicals Division. . ^ 



Pamphlet File . 

The pamphlet file, located in the Reference^, section, 
has a growing collection of articles about woirffen which 
can be charged out. The headings used are from the 
New York Times' Thesai^rus of Descriptors which you -may 
wish to check before using the File. 
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MANUSCRIPT COLLECTIONS AND. RESEAR(;H CENTERS 



Ar>erno College, ^Research Center on Women. 3401 S. 30tb Street, 
Milwaukee, WI^ 53215. ^(614^ 671^5400. ^ ' - ''<:^' 

Files contain mucl^matenial on a variety of women^s isfeues. ^ * 
'All reports from the. Labor Department and the- Women' " • - * 
Bureau since 1966 aA o/i file, ^ideotape^'^5tervie^)vs/^ith' \ 
Wisconsin 9uffragists\and.^her women-ar«^yailable. * 

The biweeltly AlvernolResearch Ofgnfe^r on Women Newsletter 
( includes news of accessions tc/ the library, ^ ^' ' 

V ■ ' ■ / • 

BaVnard College Library^ New \or\^, NY, 10027. ' 

Overbury Collection contain^ about 1900 Volumes among .which 
are books written by America^n worrlen; also related'manuscripts 
.and lettej*s. v 

Barnard Cdllege, The Women* d Centenf New York, NY 10027. (212,)V80-2067, . 

The.Wome"n*s Center has collected and <catalqgued nearly a thousand 
books," articles, clippings, and special issues of. journals relating 
to women and feminist activities. The collection also contains the 
growing humber of research pajr/ers by Barnard students.*^ ■> 

Bennett College, Thomas F. Hotgate ijiibrary, Greensboro, NC, 27420. 
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Collection contains material on Afro-American women, 

Bentley Historical Library, ^icliigah Hiotorical Collections, Beal and 
Bonisteel Streets, Ann Arbor, Michigan, 48104. ' *. 

A good collection of women's history materials is contained in 
this collection of manuscripts, photographs, and books relating 
^ to the State of Michigan? A -bibliography of Resources for Women's 
^ History at the Michigan HistpVical Collections , published in 1971, 

is available. ' * ^ ^ 

Boston Public Library, Copley Square, Boston, MassaQhusetts\ O^UT. 

. ^ The Galatea Collection contaihs about 5, 000 . volumes rel^ating 

to women'H place in his.tory with erniphasis pn the suffrage 
* . movemer/t. 

y 

' . t. ' . ■ , 

* The information fo'r this section is taken from Women's Movement Media: 
A.Soui^ce Guide , New Yorkr.Rowker, 1975, and '''Where the Books Are," 
MS. V'^'Sept ember, 1973!^ 1 • 
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^Business and PrOfessionaJ- Women's Fojindation Library, 2012 Massaphusetts 
Avenue, NW, Washingtpn, pC, 20036. ' ■ 



Collection is. on ^omen in. contemporary American society. 



GonnQ^icut College Library American Woments ColJ^A^ion, New London, 

Coi!n^iciit, ^06320. (2.01) 44^-1630. • 

' ■ ^ ■ . ' ^* * . ■ — \ 

\ ' ' ' v. - . > \ 

• Papers, letters and printed materials fox. study of Alice Ham/lton, . 

Belle Moskowitz, Frances Perkins, Pruden#e Crandall Philte^^ 

and Lydia H. Sigourey 'are available. However, most of the ^ 

manuscripts are uncatalpgued .and not easytouse. ' 

Eagleton Institute, Center for the American Woman and Politics. 
^ Rutgers University; New Brunswick, NY, 08901,. |201) 828-2210, ^* 

•fie search and education center includes a special collection of ^ 
iTiaterials on women and politics, ^ ] 



Library of Congress, 10 Fir st Street, SE; Wa shington,VpC, 20540, 
426-5000*. ' \ . ^ 

The Library* s\coliectioii includes many published and unpu\)lished 
manu^cripts by and about women. The Manuscript Division houses 
the papers of a number of women's organizations including the ^ 
League , of Women Voters, The National American Women's 
^Suffrage .Organization, and the National4^omen' s Trade League 
of Americar The Library has the, papers of a number of individual 
women including Margaret Sanger, Clara Barton, Clare Booth Luce, 
Edna St. Vincent Millay, and Helen Rogers Reyi. Tlie following 
'sources give a full list of thie division's holdij^s: « ' 

Garrison, C. W. List of ManQS<^ript CoU^a^ions i-n'\the Library 

of Congress to^uly 1931 (193"^^--^-^ ^ V 

Hamer, Philip M. , Ed. Guide to Archives and Manuscripts in 

the United States (1961). ^ A 

Library of Congress, Handbool^A)f Manuscrip U (1918). 
Librfiry of Congregs, National Union Catalog, oKManuscript 

_ (Collections (1959). ' * 

Library of Congress, Quarterly Journal (1943 to date). 
Library of Congress, Annual Reports (1897 to d^te-). 
vPowell, C. Percy. List of Manuscript CoUeotians in the Library 
of Congress J^ly 1931 t6 July 1938 (1939). ' " . 



The National Wori^an's Party Library, 144 Constitution A^enu^e, NE, 
Washington, ]^C. . \ * f 



Contains about 3,^00 vplumes; also manuscripts, maps and slides. - 

The New York Public iTibrary, ^Special Collections, The Research 
Libraries. Fifth Avenue and'42nd Street, New York, NY, 10017. 

• . • • •* 

Includes the papers of a number of indivi^al women ijncluding 
. Lillian Wald, Fania Cohn, Rose Pesotta, Emma Goldman, 
* Carrie Chapman Catt and Elizabeth Oakes Smith, as well afl^ 

papers from the 'National American Woman Suffrage Associal;^ 

Northwestern^Univer sity Library^ Evanston, Illinois, 60201. 

A relativrely current collection which includes pamphlets, 
posters, magazines, npwsjJapeVs and newsletters published 
' in the United States, Australia and England. 

RaJ'cliffe College, The Arthur and Elizabeth Schlesinger Library 
-on the History of Worneij in Arnerica. * 3 James Street, Cambi'idge,. - 
Massaphtt9eils, "-(J^DS.'^'i^i^r^^^ 

v-:^ /One tfwli^ largest collections pf material on American 

wome^^B history from 1800 to present. Includes 210 majon collect- 
- ions of papers on individual wotnen, 35 archives pf women's 

organizations, 13, 000 volumes and journfels, newsletters and' 
^ microfilm. The library's inventories and card catalpg^v^re 
published in 1973 by G. K. Hall. ^ 

Scripps College Library, Macpherson Collection, Claremont, 
California, 91711. * 

Contains books on women's suffrage, the Jiistory of domestic 
employment, "women in the ^^/estward movement and^women in 
the humanist ti'adition. Special focus on women "^rsts" in 
California. - . , ^ 



Smith Collejge, The Sophia Smith Colle<ition\ NormajmptOn, Massachusetts 
01060. (413.) 584-2700, ext. 622.. '''' . 

This collection contains thousands of "books, manuscriptSj pamphlets, 
miscellanea and periodicals relating to women's social ^nd intell- 
. ectual history. The Catalog of the Sophia Smith Collection U971, $1) 
/presents selected primary and secondary source^ in Borne detail. 



warthmote College, Friends Historical Library. Swaithmore, PennsylTa 
19081.^ ^ , ' . • • 

Library includes a Lucretia Mott Collection. 

Tulane University/ Rudolph Matas is/Iedical Library, New Orleans, 
Louisianna, 70112. 

Library includes the Elizabeth Bass Collection concerning 
womQh\in medicine* T: 

University of Kansas Library, Gerritsen Collection. Lawrence, Kansas, 
66044. . * r ^ 

Collection of about 4, 000 volumes, much dealing with.late 19th 
and early 20th century subjects. 

University ^pf J^orth Carolina at Greensboro, Walter Clinton ^Jackson ^ 
Library. Greensboro, NC, 27412': (919) 379-5284. 

■ ' . ... , 

•-^ t The Jackson Library maintains a special collection on women 
frOTn the^l6th century to 1900. Containis a collection of books . 
on the lujitory of physical education for women; works from the 
library of Anthony Ludovics which covers subjects in anthro- 
pology, sociology, and history; and many works about early 
suffrage movements. T^he Women's Collection: A Bibliography 
(Minnie Hussey) has beeri published for the years 1937-43, 
1944-49, and 1950-56 ($1. 00 each). ^ ' ' ' 

Women's History Research Centei; Inc. 2325 Oak Street, Berkeley, 
California, 94708.\ (415) 524-7772. . ^ 

Maintains the International, Women' s History Archive concerning 
the contemporary women's, movement and-a Topical Research 
Lirbrary of 2, 000* file^ documentiijg the position 6f worrt^n past 
and present. The Center is open to all women by appointment onlyl 
, ^ Inquiries muq^: includ^^ $1. 00 and a ^elf-addressecj stamped envelope. 
* The following works )iave been published by the Center: 

Bibliographies bn Women, Indexed by Topic, $2. 00 ^ 
The Catalog, ^16. 00 to womenj $10. 00 to institutions — - . ^ 
Directory jDf Films by and/or About Women, $3. 00 to women; 
i; " ; $5. 00 to iilstitutions * . • ' ■ ^ 

Directory of Women's Peribdicals, $3. 00 to women; 00 to 

institutions \. ^ 

Female A/tists Past, and present, $4. O'O 
NOW NeVsletter Directory, $3.00 

Synopsis/ of Women^n World History, $1* 20 t?) women; $2. 00 to 
V institutions - '^^ ^. ' 
WomeiX'»s Songbook, "$3. 00* ^ ' ' 

Woman's Studies^ Coui^ses, Indexed by Topic, $5.00 ' 



The Center ha9 published Herstory ($550), a, 35mm microJilm t 
which contains editions of nearly 300 women' s journals, newsletters 
andTiewsp^epers from the 1960»s and 70»s. -Herstojry. includes a'tiUe 
^ index^giving inclusive dates and reel locfitio^s. HerstoxV I Updat^^^j^ 
"^and Herstory II ane als^b available covei-ing tlve period from Ox2ftober, 
1^71 to" June, 1973. ; . - ' 

Women's .Medical College Library, ^>hiladelphia, Pennsylvania, J9129. . 

Contains a collection pn women in medicine given to the 
college by the American Medical Women's Associatiori. 

Zion Research Library. Boston University, 771 Comrnonwealth Avenue, 
Boston, Massachusetts, 02215. , ^617) 353-3724. 

This nonsectarian Protestant library maintains a special 

collection on women and the church including rare pamphlets 

and books on the status of y/omen and work of women in th^ church. 




■ ••PART II: GUIDE TO CLEARINGHOUSE TOPICS ' ,/ 

' . ^ ' \ V . ' ^- . • " - - . 

EDUCATION ^ ' . 

A. High School Career Pi^eparation 

High schools Jiave a responsibility to help students ^riepare -for 
c^Bt^eera. Career guidance in secondary schools is especially important 
foi* students who do not go on to college. It is probable that women with 
little knowledge o£ vocational alternatives and without speciail skills 
end up in traditionally female jobs which tend to be dead-end anci 
low- paying (e. g. , clerical Svork, retail sales, etc. ). Information 
is needed about the adequacy of high school career programs and 
women^s participation in vocational educatioh. The following topics 
for research are suggested. - 

1. Women in Vocational Education ^ , 

A surve^y of local high school vocational training courses. - 
What proportion of sti^dents involved in vocational education are 
female?. Are women clustered in certain programs g. , cosmetology) 
and absent in others (e. g. , auto ifnedraSlcs)? What factjors would 
ten^ to exclude women from certain programs (e. g. , pper group 
pressure; instmxctors'' attitudes, etc. )*? 

• ■"■ * * ' ' ^ 

> 2. Effectiveness of Special Career ProgrSirtiis 

Pre-testing and post-testing pf participants in special career 
progr^ims (e. g. , career days, courses on women^and ^employment, 
^^^--^ietc. ). What effects do th,ese programs have on students, especially 
^n female students (e. g. , increased awareness of career alter- ' \ 
natives, increased career aspirations, etc. )? ^ ^ 

, ■ . ■ . % 

3. Career Awareness » „ - 

^ study of. Student Career Developnient among local High 
schools* What are the differences between females and males 
in knowledge of careers, career aspirations,, work values and 
attitudes, etc. ? What are the differences betv/een students who 
have had career counseling and those who have, not? Comparisons 
should also consider educatio^ial attainment and occupational 
status bf parents. A natlqhal study reported in The Vodational 
Guidance Quarterly , Marcl^ 1975 by R; Jhoeth, J. O. koth, and. 
D.J. Prediger, on ''Stud^ Cajreer Development: Where Uo 
We Stand? "jjSuggests aiyapproach tq, these issues locally^ 



College Graduates ^ 
.. . • ... ..^ . (^_^ 

1% has been well documented that the talents and^JkiUs of 
college- educated women are underutilized i^n the l^boV market. 
College,, women tend to work in lower level jobs and to earn less 
than college men. Tb what extent is this a function of ^sex- based 
discrimination and to what extent does it result from the kinds o^ 
programs- women major in (ie. g. , educatiorv vs. business) pr other 
factors? To answer this question, information is needed on the kinds 
of jobs' aspired to^ - offered to, and held by men and women who majored . 
in the same field at "the sUne institution. The following research 
projects are suggested. ' • •/ 



■■7;- 




1. Job Search es of College Graduates 

A survey of recent graduafes who majored or rieceived^ 
graduate degrees in'any given field. Selected fields fpr study 
'should include. business and various liberal arts fields (English, 
Math, Political Science, etc. ). Comparisons b^ween females 
and males should be made on the*following iterns: 

.>. [' / 

Types of jobs for which males and females'" applied, r 
iBer of job offers received upon graduation. 
5sent jbb-type or occupgJ;ion, whether or nbt it is 
dated to major field, private or public sector, 
beginning salary level, etc. 
d) Qualifications knd padt experience at time of hiringi 

. ' ' ■* 

JA study of jobs held by psychology graduates has been 

completed and is available from the Clearinghouse for Research 

on Women and Employment (CRQWE)^TJ|:i^ Institute of Urban 

Studies, Cleveland State University. 

^ \ 2. Cdrn.pu^^'jRecruitment of Qollege Graduates 

> V A questionnaire or interview survey of college students who 
^ have cefeh inter viewed by business recruiter^-ett-their college 
. " pdaeement office. Are men and women as^d different questions 
regarding family plaris and skills (e. g.j^yping}? Are men and 
women with similar' qualificat ions offered different types of jobs? 
.Do women perceive that they are being discriminated against? 
^ (The Ciearinghouse'baS^ lii^ on a similar study done 

ejt;i3e'^ji^$e can be adapted. ) 

• ■ N 
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3. Differential Aspirations of ^ales and Females 

■ ■ . * • 

A survey of worften and men who are majoring in traditionally 
_ 'female' fields (e. g. , education, social wor.k, library science). 
^ ^ What are the 'difference^ between the sexes in their perceptions 
of opportunities for advancement in the field and their desire for 
advancement? 

A study of this type is currently being conducted among 
<^ education majors at a local university. The questionnaire 
could be easily adapted fo-r other majors at other colleges, 

4. ' Women in Business Training 

^ A survey of women in busi'hess programs at local college's 
and universities. Do these students perceive that they are- , 
discriminated against- by faculty? .^'^they encouraged to 
aspire to non-traditional careers in bussiness? How. are they 

treated by male peers? \ 

» 

C. Effects' of Women's Studies Courses . 

J 

Many people hope that women's studies courses yml raiae the 
consciousness and broaden the horizons of wie students Who enroll 
in them. Information on the actual effects of these courses would 
b^ helpful to taculty and administrators. The following topics for 
research are suggested. / 

1, Effects of Women' Studies Courses ' ' • 

A study of students (college or high school) taking women's 
studies courses and those who are not. Comparisons should 
Ije macfe on^attitudes regarding women's issues, awareness 
about discrimination against women, ^^^elf-images, career 
aspirations, etc. In addition to general demographic data, » ; 

information should also* be collected concerning the extra^ 
curricular activities ^ind interests of students. This survvey 
• should be conducted as a pre and post-test of the studlent®. 
A research instrument and some information about res^earcTi 
^ going on in this area is available from the Clearinghouse for 
Research on Women and Employment, / 

2, Women's Studies' Instructors 

A study of women's studies instructors. Do the personalities 
of these instructors tend to be mbf e androgenou's (i. e, ^ less 
stereotypically feminine or masculine) than other faculty? Do * /^^-j 
these faculty participate in more off- campus wornen's . rights 
activities than other faculty? /V* 
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. ^ ■ ■ 

D. External Degree Programs ^ • 

A relatively new means of obtaining a college degree enables 
students to select their own styles of learning. These extended 
learning or external degree programs seem especially ?ippealing to 
adults. • 

' ' ■ ^ • ' .. 

1. Characteristic^ of External feegree Students 

A survey of women Snd men enrolled iri extern|Ll degree 
programs to determine; ' 

a) Reasons fo,r theii* choice of external degree as 
oppqse<} to tr^iditional degree progratns. 

Satisfactions and dis saUsfactions. 

How credit has been earned; especially, how much 
credit is earried Jor "life^ experience^* and how is 
'^life experience'' learning documented^. , 

Differences between men and women on the above 
factors. 



E. ISfon-Credit Continuing^ Education Programs 

Women take non-credit continuing education courses for a 
variety of reasons. Some may already have degrees, while others 
may wish to further their education without making a four-year 
commitment. Many local colleges And universities are offering 
courses specifically designed for wt)men g. , how to get a job, 
assertiveness training, etc. ). Information is needed on the kinds 
of women who t^ke rion-cjedit codrse^ _and'^heir goAls in order to 
evaluate present programs and more effectively plan future programs. 
The following topics for research a?re suggested. 

1. Goals of Men and Women in Non-Credit Courses-^^^^- , ,5 
** ' . • . I 

A survey of women and mi^n in general kinds p{ non-cr.^dit 

contiijuing education courses (e. g. , accbuntitig, literature, 

history, etc. ). What are the goals of the women? How do 

their goals cpmpare with the goals of men in these courses? 

Why are they en-roUed in continuing education courses rather ^ 

than in regular . c redit courses? 

2 . Goals of Women in Women^s Non- Credit Cours.es C ^ 

A survey of worpen currently enrolled in non-credit cdiirses^ 
'specifically designed for women, or of wome'n^who have- recently.*. ;' 
completed such courses. What^re the goals of these women? • 
Are theii* goals met after completion of courses? 

^9 ... : 




II, CONDITIQNS bF^ EMPLOYMENT . 
A. 




Unio^-i^could be an important force in ending sex discrimination 
in employrnent, Unfortiihat^Iy unions, like business, have^been 
male-dominated and are guilty themselves of sex disc rimraat ion. 
Information is needed on how union contract^ currently |^pproach 
is.sueB relating to women^ .as well as the fatt'^i.rs which Um.it women's 
pa'rtJTcipation in union leadership. The following topicyi^ for research 
are suggested? ' ^ - * 

1. Sex-Relatec^ Provisions of Union Contracts ' 

j< An ianalysis of union contracts in selected Cleveland 

\ " ' i'hdustries. How do union contracts deal with sex ide^ntificatidn 

of jobs, maternity leave and maternity- related health coverage, 
insurance coverage, retirement time and pay, and ^thoj*. sex- 
f . ^ - related issues? , • , . 



2. - Women in Union Leader ^.hip 

' ' ' • 

A survey of union leadership, . What are the numbers of 

women holding office or staff positions in unions?' ||[ow does 

the; number of women in leadership posjitions vary from union 

to uni9n? How have women -achieved these positions of - 

leadership? What bairriers limit the participation of women 

*^ in unions? 

3. Female Participation in Unions ^ 

\ . 

A survey of rank-and-file un^Qn mjembers in selected 
/ > industries. Jiow doe!s women's ^g^ticipation in union a*ctlVities 

" ' • compare with men's (e. g. , meelings attended, knowledge of 

, . '"^ union operation, percent of shop-stewards ^Awho are female, etc, )? 

If women are'less active in union affairs, what factors limit their 
participation? _ . ' * 

4. Collective Bargaining i as iiesj, Related to Sex 

Interview^ withXinio^ leaders and officials to identify the 
current collective bargaining issues relating to sex bias and 
the approaches tcf dealing with theiini Questions to be answered by 
the research inclqde: ^ " 



a) By what protests do.es the leadership identify women's 
needs ? , 

b) . What are the n^ajor needs ?of wohne.n they have*identified? 

c) Where do these jieeds lie in the priorities qf union 
leadership? \ 

d) What solutions ^^ri? the. Unions proposing? 

e) What has been the rei^onse of employers to these proposals? 



i 



• ■ ■ ' %K 

■ ■ .. ■ . l> . ^ ^ 

5. Union Representation and^Women^ 8 Issues " 

— : ' .y . V 

f A survey pf women in uni9ns (startihg wit^ members of the 
. Coalition of Labor -Union Women) ^o obtaiq the^ views of how , 
well union leadership is representing them. T^is would^e^rer ' 
whether'they believe unions (1) understand th<^i'.>jn]eeds, ) 
(2) place a high p^riority on ending sex di^ri^jftation, (3) are 
receptive to the chances necessary to achiev^(^t[ual employment 
for women. ' . » . • ' . .* 

•. ' ■ ■ * • ' ^ . ..x . ' ' ■ . ';• 

B. Female UnemployW^nt and Senio^rity 

Women who^h^ve recejntly made inroads in predominantly * . 
rnale fields are disproportionately affected by layoffs based on 
seniority. Information, is needed' on the magnitude of this problerri 
in Cleveland/ as well as alternatives to l;he traditional seniority 
system. The following research projects are suggested. 

1. Female Unemployment 

V A study of female unemployment in Cleveland. Wh^t is 

\ the number and proportion of women in the Cleveland area^ 
4k currently laid off who were employed six months to one 

year prior to the Survey (by industry, age, race, occupation, 
• seniority, and union membership)? Some information could be 
obtained from the Ohio Bureau of -Employment Services. 

2. Alternatives to the Seniority System / 

Interviews with laboi^ union leaders, busiries sper sons , and*-, 
equal employment opportunity officials. Are there alternatives 
to the traditional seniority systems that are in use in Cleveland 
industries? How do these alternative systems affect the layoffs 
of women and minorities? Which alternatives aj^ most accept- 
able to union men and^to employei*s?, - 

• « 
C. Blue^Collar Opportunities -for Women ^ 

According to census figures, 22 percent of all employed men 
in the. CftVeland SMSA were . c raftsmen, foreme'n, and kindred Workers 
in 1970, Gorhpared with 'only 2 p^ercent of all employed women. The 
vast majority^ of bluej-cellar women ^re classified as operatives. In 
order to open up the skilled craf1;s for women, information is needed 
on the training programs available^ The following research topics are 
suggested, , ' \^ ' ' 

■ ■ '31 ■ , • : 
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1. Entry , to Skilled Blue-CoUar Jobs (I) 

A survey of pqrsoijnel Hirectors in a sample of Cleveland 

companies. What are the usual requirerpehts for skilled jobs 

ie. g. , past experience, mechanical aptitilde, etc. )? To what 

extent are men and women trained on tiie job? How Are trainees 

selected? 
♦ 

2. Entry to Skilled Blue^Collar Jobs (II) 

A survey of- skilled crafts employefes or employee records 
in a sample of Cleveland area companies. What kinds of experience 
did employees tend^to have before their present job? What pro- 
portion received formal t rainthg Apd where was. it received 
(high school vocational program^ military service, proprietary 
schools, etc. )? What proportipiv were trained on the job 
(present or past)? ^ 

3. Women's Attitudes Toward ^Blue-Collar Jobs 

d ■ 

A survey, of unskilledUlue-coUar women. What propor,tidn 
of these women would accent or desire training for a skilled 
craft position ? Of the women who desire such training, what 
barriers are preven^ng them from attaining it? 




4, Women in Vocational Training 



A survey of high school vocational training programs for 
/ skilled^ blue-collar jobs. What pr'oportion of current students ' 
^ are female? What bar riers seem to keep women from enrolling 

in these programs (e. g. , discriminating regulations, peer group 

pressure, instry,ctors ' attitudes, etc, )? 




D'. Opportunities for the Promotion and Upgrading of Clerical Workers 



According to the 1970 Census, ,39 percent. of^ail er^ployed women 
in the Cleveland SJVISA. were clerical , workers. Irriproving women's ■}-^^'"- 
position the labor market therefore, necessarily involves improving 
the position of clerical workers. Two obvious possibilities exist for 
ac,comj>lishing tbiS' goal: (1) making opportunities for promotion into 
management, and administrati^«^^ositions available for clerical . 
workers who desir^ ad vancement/S^nd (2) upgrading these occupationsN^ 
by raising the salaries and prestige connected with them.* The folFowing 
suggested r,esearch projects would be useful in assessing the feasibility 
of each alternative. ► . ' ■ 

32 . ^ 
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1. Self^^gerceptiong of Clerical Workers 

(a) A survey (questionnaiJ^e or interview) of a sample 
of clerical workers in Cleveland businesses. What ♦ 
factors are cissociated with job satisfaction or dissatis- 
faction? What proportion of these women thtnk 6f them- 
selves as promotable, wquld accept cfr actively seek, 
promotion? Information should also be collected on such 
areas as educational attainment, salary level, spouse's 
occupation and educational attaiimienti number and age of 
children, and, parents' occupation and? education. A 
questionnaire which addressieB most of ihese issues is 
cur rently beinrg distributed to downtown clerical wprkers. 

, The questionnaire is available from th^ Clearinghouse. 

(b) A SMT^ey of clerical workers who dedire promotion. 
(This could be. done as parV of th^e above survey or as " 
a follov/i-up by another student. ) What are the major 
barriers to advancement for th.es e women (e. g. , discrim- 
ihat'ory attitudes and practices on tke part of employers, 
lack of training, adverse peer group pressures)? 

2, ^ Models for Upward Mobility (I) ^ 

Identify efriployers in Cleveland who have nrnde attempts to 
promote numbers of- clerical workers by establishing new programs 
for upward mobility. (The Clearinghouse may be able to assist 
students in this process, ) What factors seem to account for the 
success or failure of this kind of program? Company case 
histories would be of help to others attempting to develop 
^^/^ffective promotion program^. «l . ' 

3, Models for Upward Mobility (II) ' ^ 

^ literature search (bibliography) and/or review of the 
literature oh model ^rograrrts for the upWard mobUity of clerical . • 
workers and/or on olerical•^yorkers' unions, 

4, Upgrading the Clerical Position 

" ! Identify Cleveland employers who have -attempted to upgrade 
the position of clerical workers (e, g. ) by equalizing clerical, and 
blue-collar payscalea, redefining job Stscriptions, etc. ). The 
Clearinghouse may be able to assist students in this process, ) 
What have been the results of such programs in terms of 
productivity, employees' satisfactioawith jofe),s,..^tc. ? • * ) • 
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E3. Part -time Employment 

• ■ . 

•Part-time employment has been identified by many people 'as 
a means of increasing worpen'/s participation in the labor market. 
It .is said that many wopie^^ftjfth children and home responsibilities 
would y^ork if part-time* p<>git\6ns were available that Hvould permit 
scheduling \yprk around these respons^ibilities. Some would argue 
that part-time employment involves greater costs for the employer, 
while others would argue that it involves greater costs for th? employee. 
The following research is needed to provide informatio^n concerning 
these issues. , / . ' * 

1. Paft-time Opportunities 

A series of surveys concerning part-time employment 
in a sample of individual industries (e. g. , primary metals, 
trucking and warehousing, etc. ). Questionnaires or interviews 
of personnel directors could be conducted to deternsiine tKe 
quantity of part-time positions in each industry as well as the 
attitudes of management toward part-time employment. A 
study of this type was recently conducted on banking and 
advertising', and is" a\/ailable frorn the Clearinghouse. 

A 

2. Part7time Workers: Salaries and Benefits 

A study of salary and benefit pattern? of part-time workers. 
How do part-time and full-time workers in similar, occupations 
compare with xespect to: ^ '^^ 

' ^ ^i^te of pay 

b) J^ringe benefits, including 

1. Insurance - life and health 
• 2. Vacations . ' ~ • 

3. Sick leave with pay . 
• 4. Retirement benefits 

cY Job security and/or seniority 

3. Employer Costs for Part-time Employees 

' . A study of the economic costs of part-time employment as * , 

experienced by the employer. Do two part^^time jieople t:o'St mor^ 
thin one full-time person in terrYia of -salary and employee benefits? 
Cpsts could be calculated from federal and state irtsurance programs 
and typical fringe benefit packages. The ClearingHouse has s-oyn.e 
national data on this subject^ ' ' - 

' 4. Employee Satisfaction with Part-time. Work 

(a) A survey of fem^e part-time workers concerning theiT 
economic and psychologtcaj output. Do part-time workers 
tend to put in more time thab they are paid for? Can part-time 
work be profitable conslderii^g costs of transportation, lunches, 

4 . -JO- 
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(a) What proportion of women who work part-.tim 

actually prefer part-time employmeiit? WTiat facty 
determine their satisfaction. or ;dissatisfaction? 

5. Men as Part-time Emialoyees 

A survey of young nnen (e. g, , college studiSOiits) concern^ng^ 
part-time employment. What proportion of thej^e young 'rten 
would prefer part-time work if their (future) wives shar^d-4^> 
responsibility for earning incpme? 

6. Literature Review *^ 

A "literature search jbib?.iograp^y),pr a review of the literature 
on the pros and cons . of part-time emplloyment for employers and 
employees, or on the^kinds of joh^s best suited for part-time 
employment, v X ' ., 



IMPLEMENTING EQUALr EMPLOYMENT OPPORTUNITIES 

• A. The Enforcement of Equal Opportunity Empldymenj: Laws 
and Regulations • r ' 



Data oh the nufnber and types of sex discr inrii'natipn chairjge^^filed 
-with ^EOC and OCRC is fairly completer However, inTformatioii isi 
lacking about those cases which gire decided in court. The foUo^^ing ' 
res'earcn topics are suggi^sted. ' ■ * ' 



1. Court Treatment of Equal Opportunity Employment 
Laws -and liegulations ' ^. ^ , . . \ ' 
A study of sex discrimination cases adjudicated in the 

Federal Dj-Strict Court each year. 

a) How many cases are filed each year? Under what 
statcites'i What has been the thinking of the Court 
on the is Slices involved, and to what extent have ttie 
rulings of regulatory agencies, been upheld? 1*.' 

. b) Who are the attorneys? (I. e. , is the-re,a particular, ' 
/ group "of gittorneys -who take such cas^s? ) On what 

bcc^is do they take these cases? 

2. Fringe benefits and Equal Ennployment Opportunity 

Survey companies "and/or community agencies to find out wha^ 
fringe benefits they offer .and how they are interpreting the require- 
ment for "equal benefits. " Amo'hig the benefits to be reviewed ' 
would be (1) disability and maternity leave; (2) health insurance 
(including* pregnancy- related problems and maternity benefits); 
(3) life insurance; (4) retirement and pension plans, 

3^ '* ^ 
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B. Day Care 



Le. availability of day care services directly affects the 
erriployability o|^many women, especially single heads 9f household. 
As increasing number s j^^^oung mothers seek participation in the 
labor fore e7-.,tjle demand ror low-cost, quality day care should rise 

ccordirigly. ^ P^ople-aj:id agencies in greater .Cleveland that are 
involved in providing day care se/vices need in/ormation for effective 
plaimi^g. The following researcn topics are suggested.* 




es of Day Carer^ vailable 

A study'^tir se'ries^of ^stJWies of specific type« of day care 
centers, including univer sity alidd/or institutioiTL-.^ba:sed centers, 
cooperative .day care centers, inmi^ ry^^bfrs^ed center s, private 
(profit-making) centers,* and pjiblitrTy^ited Torch or welfare 
assisted) day care fcent^j>er'vVTio uses each type of center 
(e.g., marital sj:attrs7 age, race, socioeconomic -cla^s , ' etc^ )? 
Why? Fj93wH[s each center run? What needs does it meet? 




Map of Day Car\ Services 4 

Identification of areas in greater Cleveland which i3evJ|raly 
lacTc day care facilities. Should'iTiclude demographic data 
concerning the number of children in these areas, as well as 
median income, number of families below poverty level, number 
of families with single head of household, and racial and ethnij^: 
make-bp. \ * 

3. Day Care Arrangements of SchooKAge Children 

A survey of parents with school-age children. What kind 
of d^y care arrangements are made by working parents during 
times when school is not in session? What is the level of 
satisfaction with these arrangements? What alternatives are 
available.? / ^ 

4. Day. Care for Handicapped Children ^ : 

A survey of parents with handicapped children. WTiat are 
the day care needs of these parents? What facilities are presently 
available for handicapped children? What kinds of limitations does 
the lack of day.Vare place on these parents? 

5^ InQuence of\gthnicity on Child Care Services 

A literature review ami/or primary in^vestigation of cultural 
differences affecting child care. Do, the methods of ^cftild tearing 
and the goals of parents for their children affect the acceptal^ce 
of certain types of child-care programs on the part of different 
ethnic groups or social classes? 
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6. Status of Innovative Day Care in Cleveland * 

A literature search and/or review of the literature of 
innovative day care services in other parts of the country. 
How Is Cleveland lacking, compared with other cities? What 
are the possibilities for new forms of community-supported ' 
day carfe? , 

. 7 . Day>Care Environments * 

. ♦ A structural design survey/of downtown location#to suggest 
those suitable for child care centers, "with Suggestions. Tor . - 
creative uses of indoor and outdoor s^ace,> This could' be ^qhe 
^i«j;^^ther. neighborhoods where there is community interest iij^;^ 
day care. -The book, Pay Care: Ho>^ To Do It , available from 
the Center for Human Services, pr^vidqs^ guidelines. % 

C. Attitudes of Homertiakers Toward Re.-entry Into the Labor Iv^arket, 

■ . < 

Incxea^^g numbers of ^Svomen are returning to the labor force after 
spending time in child rearing. These returning women often need spec^^al 
counseling services arid further training' or education. Further, many/ 
women might return to work if barriers such d.s*1the nUmberg of homemakef s 
who^plah to return to w.ork sp that social, counseling, and educations 
services can be effectively planned. Surveys of women in selected/areas 
of Cleveland and/6r of selected ethnic or racial groups and socioecionomic ' 
statuses are suggested to deal^ with the following topics: / 

1. What proportion of women who are not in the labor /force expect 
or want to work? Information should be collected, on items such 
as educational attainment, previous work experience, age and 
number of children, husband's occupation, etc. 

• 2. 'Among women who want to return to worl^: \ 

a. What factors prevent them from obtainin,^ immediate 
employment (e. g. lack of day care, lack of jobs, self- 

/v image, husband' s attitudes, etc. 

b. What work attitudes, values and career aspirations do 
these women have? ' To what extent'are these aspirations 

* consistent with the skills they possess and the Current ^ 
labor market conditions? ' A 

c! What efforts are thejSe women rr^|fking to prepare themselves 
for future employment? What l^inds of training do they want 
(e. g. training for skilled trade^^ college degrees, special 
workshops)? What factors prevent women from undertaking 
this training (e. g. finances, (^ay care,-* etc. )? 

■ ■ ^ d. ' What proportion of these wo^en would prefer part-time 

' employment? 
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The toiiowinq statement vas prepared Jby the neoberd or the Adirisory Oojunit^e tor 
the Project on. the Status and Education ojf Monen^ Association of Aag/cicai^ Colleges, 
The Oonttittee consists of: Samuel f'. Babbitt, Kirkland Coliegef Loia B, Moreland,^ 
Spelaafi College; Joel Read, ^verno Cbiie9e^ Geraidine .Rictaaaj], Geraidine Rickam 
Asaoci a tea , « Xnc . ; Adei e Si wnons , Prinicet;on Uni versi ty; Sheil a Tobi as , Wesleyan 
University; Ann Truax, University of Minnesota; Robert, J, Wert, 'Hills Colleger ^and 
Esther Westervelt, Associat^ed Colleges of the Mid-Hudson Area.* 



We arei menibers of a group concerned wlth> the status and eduoattoo/of all women , white and mlnQrity* in 
higher education* whether they are students, faculty or admin i s^ators. . It^is our opinion that iiiadetq 
support Is presently offered for the study of certain Important' questions, wh^ch have serious Impllcatloi 
for educational polici^i affecting women. It Ts especially s/gnif leant to address these issues In l'~ 
International Women* s Year. , . 
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The re-eniergence of the women's movement In the ml d-l960 ' ^ has affected women's higher educatloi 
nuRri>er of ways. 1 1 has generated legislation and federal regulations regarding affirmative act 
equal opportunity In order to increase womef\'s opportunities as students and as employees In hi 
tlon. Very probably and perhaps paradoxically. It has/been one^ factor leading to both the spread of co- 
education and the reaffirmation of suppor.t for singly sex Education for women. It <joubtlesy helps to 
account for the recent rise In women's particlpatioiy in higher education at both the undergraduate and* 
graduate levels. The women's movement has drawn attention to inequities In the cmplpyment A taUtf . of 
women In higher education and stimulated women's pursuit of appointments and promotions a/ faculty members 
and administrators. To some extent at least, It has changed the expectations and as pi rations that both 
white and minority women associate with higher education, ft has also unquestionably l/(creased public 
consciousness of the educational needs and potential for achievement of women of all groups. 

The women's mo^mcnt .ln academe, also has had a conspicuous impact upon program development and research. 
Some faculty an3 administrators have developed courses, and programs In women's studies which have not only 
proliferated rapidly, but have also grown steadily In scope and soph4sticatiofi. Qbhers have engaged in 
efforts to improve the counseling availabTe to women and to develop vehicles forAhe provision of greater 
faculty and peer support. Attention to programs of continuing education for a^a&^t women, which began 
prior to the re-emergence of the women's movement, has markedly Increasedjn, r6tent years. Feminist 
scholars In a variety of disciplines have reexamJined and rejected a number of Jcherlshed theories which had , . 
long provided the bases for analysis and interpretation of female character i^Jcs and behaviors. A wide 
range of questions concerning the nature and origins of sex differences has /been raised and these issues 
are being explored In such discipi-kies as biology, psychology, sociology, yithrctpoibgy and history. Pressure 
on data collecting agencies, partlcularfy federal agencies, has led to tfie/ development of s^tatlstlcs concern- 
ing education and employment which reveal a number of new 'dietails of sex jdl^^^irenc^s In participation. 

9 ■ • ' ■ . . / . • . 

It of" this surge of interest and activity there should emerge. In time/ some answers to many questions 

that are troubling those of us who are concerned with the utility and effectiveness of women's higher 
^ucatlon, ^ wall as with Its equi table, aval labi I i ty. We believe, however, that highest priority should 
be given to'the smpport of those areas of ^research and program development and evaluation that have the most 
critical Implications for both the higher education of wom^n and women's status in institutions of higher 
education." We regard those discussed below as most .sal lent. ' ' 



» The names of institutions are included for purposes of Identification only. 
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^^association of^american colleges 'i»i».»t.ht.n« ..ui^won oc »»• 
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■ * • , ' INSTITUTIONAL RESEARCH 

i 

EFFECTS OF CERTAjH STRUCTURES AND PRACTICES IN Hi^HER EDUCATION W * 

/ ■' ' . . 

The possiblUtie^ for ^evaluation'' and comparison of the effects on women of certain long-existing structures 
and practices in higher education are legion. In some there Is a pressing need for study since d«|£isions are 
currently being made'^^n the basTs of id hoc assumptions or out-dated experience. These are: Y 



id hoc I 
n<K single 



Effects of coeducation ang, single sex educational experiences^ . The possible d I ffer Ing effects 
on women's. educatlonaPexperlences' of the women^*s college (as compared to the coeducal?H^nal 
institution) is one arjea that nee<is to be examli^ed. IndlVidual variables that need tS be 
taVen into account In such a study Include the opportunities for lead^ship roles, choice^' 
of major flelu, quality -of academic achievement, level of career aspiration, interpersonal^ 
rel^tionshlp^(including heterosexual relationships and adjdstments) , and marital and family^ 
arrangements and satisfactions. lnst(itutlonal variables that need to be taken Into account 
Include sl2e\ type* selectivity, and academic traditions. Ideally, such a^study would attempt 
to cover a rep^sentatl ve cross-section of institutions. 

Analysis of data on the putcomes of affirmative action . These data, need to be collected and 
disseminated In order to assess changes In the representation of women and minorities In the 
administration and on the facultlefs pf all our institutions of higher education, by department 
and/or field, through systematic reporting by Institutions. The possibility of. outside support 
for col^ecting the necessary institutional data should be explored. 

Analysis of career patterns of women . An examination Is needed of differences In the extent 
to whl ch di f ferent institutions produce women graduates who enter other than the tradltlooal 
career fields. In addition, efforts need to be made to identify factors associated with t^ese^ 
differences'. * . ' . - , - ^ . 



# Effects of dorffll tory o^'tions and living arrangements . Further examination Is needed of the 
relative desirability of providing or not providing options, for both male and female students, 
on coeducational campuses regarding dormitory and other living arrangements (I .e. single sex 
versu^.^^oeducational dormitories, and various living arrangements within coeducational dorms). 

DEVELOPHENT AND EVALUATION OF PROGRAMS 

As noted earlier, a number of new programs for women have been| I n 1 t ia ted In colleges a^d universities. 
Howevei:, In most Instances these programs have not been systematically evaluated^ For example, the % 
effectiveness of the following needs to be evaluated: 

« Courses and programs in women's studies .. The objectives of these activities vary considerably 

from affecting behavioral and attltudinal changes in the women and men. enrolled, to stimulating new 
theoretical conceptual i zat ions^ and directions for research. In order to evaluate courses and 
programs in light of their objectives, it Is necessary to undertake research both (I) to evaluate 
and measure behavioral and attitudinal changes and (2) to measure the quality and quantity of 
completed work by students and the impact of this work on related ongoing resea-rch. 

# Wren's centers . These centers generally are designed to provide peer support, aid in conflict 
resolution, furnish cdunsel ing for career and life planning, and prov i de rel a ted servjces. 

-'Evaluation is needed to measure the differential impact of centers on dl^fferent groups of women 
(e.g., whit'eand mfnorlty women, freshmen and upperc lassmen , etc.), their effects on male 
behav^oV' and at-ti tudes , and the soci o-psychol og 1 cai dynamics associ ated ,wi th the development 
and growth- or.disintegration of these centers. 

» CooKi^ef designed specifically for women . Evaluation would compare , .the ^<^f fee tl^veness 

i>'i?f V'and; dii^ in, the types and content of counseling available to wcnneil'.lhr^^^ 

^ ?;eryi-c.e5^ir^d through established college counsel ing serv i ces . r,, ..'-r i \J 

^ 0 ■■' ••'^-.f stf^stel lations of efforts (including activities, courses and services) to raise the*'^dh^a1-^fess 

^r-j ■ v^"" of men students regarding women's needs and concerns . Eva I ua t i on is needed to* exp I ore the 

. ' *' effectiveness of these efforts and to identify behavioral and attitudinal differences between 

•;.*.. . male students exppsed to such efforts and those not so exposed. 

9 Progralns of continuing education for women . Evaluation would compare the effects on older women 
(i.e.', outcomes of education) bf participation in progr^s aimed at "trad i t ional" younger students, 
to those designed particularly to serve mature women, including those with a specific focus 
(^.g., upgrading the occupational level of miflorfty women, graduate professional programs 
designed for the part-time mature woman student, etc.). Evaluation might also examine 
any differences In chanTiterl s t 1 cs of^women enrolling In-varlous types of programs. 

# Programs, courses, and related efforts to encourage women to enter other than ^trad i t ional 
majors and/or^^career f ieldsX e.g. , managementi in business and industry, engineering, etc.). . 
Evaluation would attempt to measure ou.tcomes_not merely by a follow-up of graduates, but. 
also by .comparing career choices of women graduates from various types of institutions. 



Hiartt Ire also. programs In e^rly or planning stages that shoul(^ be ^upported» with provision fpr evaluation 
Included In the funding. These Include: ^ 

e Programs designed to off<^ women "coping training." For example, programs are needed to 
assist women to becofpe more assertive -In personal style and e^upectatlons. Evaluation should 
include comparlslon of the effects of dlffj(rent types of learmng. experiences (e.g., learning 
outstde the classroom, ^use of laboratory technlgues such as group process, exposure-to role 
models,' films, drama, etc.), as well as measurement of learning retention and differences In 
retention by type of learning experlenqe. \^ 

• Experiments wl th, dl f fering sex distributions and with sex segregation In the class ropm and 

In experiential Itearnlna settings ^ Including experiments that attempt to iflbasure the Influence 
of the sex of teacher or supervisor on .womeit's attitudes and behavior. . Evaluation would ' 
examine the extent to which changes In attitudes and behaviors Identified In the course of 
such experiments persisted In the women participants in other stings and over time. 

• Efforts through programs, workshops, and other means to raise the level of women's guanti t^i'tl ve 
slcllls and Increase their confld^fce in their ability to use these sitllls In managerial roles . 
These efforts would be designe^:^jf women already employed In higher education for th^ purpose 
of facilitating their rise to hlgi^er administrative levels. Evaluation would attempt to measure 
the extent to which these efforts raised the participants' level of competency and Interest In 
the exercise, of guantltatlve sidlls and the extent to which such a r^se facilitated career 
development. ' . , 



• Experiments to determTne the effect of various classroom sex ratios In encouraging women to 
enter fields that have not traditionally attracted women (e .g., physics). Evaluation would 
.attempt to measure .the effect of classroofn sex ratios on women's si^bsequent academic per- 
formance in the subject and on- their choices of majors and careers. 



Host propos^^aLs for experimental projects in educational contain plojjs comml tmegts to ^EVAlI^T^ON OF OUTCOHES . 
As a rule, however, only the largest. and most generously funded projects actually engage In sophisticated 
and extensive eva'luatlon efforts. Jn part this |s caused by funding that does not cover the costs of competent 
evaluatiori'.y'r In addition thTs-^is .partly ni^nj>r inn, nf ■ fhr difficulties inherent in evaluating educational outcomes 
since any'measure of the persistence of l^ect requires longitudinal study. Also, Jt is parcly a result of the 
shortage of individuals trained in educational evaluation. This shortage is particularly unfortunate when attempts 
. are made^to evaluate experiments Ii} womerl' s higher education, because such ventures are typically underfunded C^nd 
very frequently have^^^uts 1 de' funding) and understaffed. Furthermore, these experimental programs are often 
developed by women f flpi ty and administrators' from academic fields which do not generally require the use of the 
Quantitative skills upo{i which evaluation techniques depend. These women often do not have access to whatever 
evaluative capabilities their institutions may possess because these experiments in women's education are typically 
regarded as peripheral to the central functions of the institutions and are thus not entitled to any significant 
contribution of Institutional funds and expertise. We therefore urge the following: 



e Act Ive .efforts should be undertakett to recruit women tp the field-of educa t ional , aval ua.t ion , 
both through attempts to Interest undergraduate and graduate women students v,in the Fiejd, and 
attempts to attract to evaluation women' facu 1 ty from fields -which require some competency I^iv' 

« quantitative operations (e.g., psychology, sociology, econorrhics, social psychology, mathematics, etc.) 

e Courses and p/'ograms designed to make statistics a more/ntegral part of women '^education should 
be a concomitant of efforts to >ec^.ui t undergra.duate and graddat^t women students into evaluation . 
Also,' a much greater emphasis On^methodo l-ogj es of evaluation .13. needed In undergraduate and graduate!* 
programs in the field of edijcatloh^ since 'this. . Is, a, field freq'ueh,|[^lV chosen by women. 

e E f f o r t s ^o'u Id "fee niad e to ^ tl.'c^ c■^ • wxheh- f ac-u \ :t y . ■ f rom : a pp ro p r1''fift ef .^aCadem t 'c . f i e 1 d s to t ra^ltntrtg^. in 
. ' ^e thddbjJ og i es of eya f ua 1 1 on by . wo rk shops of " sof f^i c i en t 1 eng th and/fe f requehc y to i»:ij|;uf . thordCtgh 

coverage .5.f> it l''n« jo r evaluat i on methodolog i es . These workshops sKou'l.d be located at 'i^»sUieatlqris' ' 

wUh .resources adequate for such training. Conducted by recognized authorities in the various tech^° 
^' .hl^dltjeS of educational evaluation, and limited to participants wl th a demoi'^^txs^Sd Interest and Intent 
. to engage in educational evaluation. While men obviously could not be excluded from such training 

programs, there should be strong emphasis on the recruitment of women. We would hope that .funding 

would provide facu-lty, staff and stipends for participants. 



RESEARCH ON INDIVIDUAL DEVELOPMEIIT 



To the ext/nt that decl,sions regarding the ^qual i fip^tlons of women are strtl being made -on the basis of c^^^^fry 
Questionable assumptions about female psychological development and various, di fferences and similarities between 
males and females (especially with regard to factors assoclatbd with f ami ly^ s tatus and age) , th^ere is a presslrtg 
need for further reseai^ch to include j^he fol lowing- ' - / ' 
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Jtet^Tch on patterns of intellective development during the middle years of adulthood (25 to 65) 
that will build on existing dita for earlier years In order to identify reiatibnshlps between various 
social variables and differing patterns of development. One aspect of such research' should be the 
study of sex differences In chronological patterns of intellectual productivity (with thoughtful 
attention to the deflrfltlon of "productivity"). Such studies may provide a clearer perception of . ^ ' '^^ 
whether, taking into account differences in chi^nologjlfearjidtterns among academic and other fields, 
women tend to reach a peak of productivity latjjjj^^^li f^ than do men (as a few early studies' have 
suggested). Such research has important Impl T^iftTOns-; for women's employment oppoi*tun i ti es , cspe- 'V'^ 
daily In higher education, since many women ^ntcrr** or attempt to enter,, full-time employment \nr^i^:pii^- 
academe and elsewhere at a later age than do^ mcn^ ^ y/ .. 

J Research tfn effects on women's psycha^ogicai autonomy and independ ence of social izatloif Experiences 
associated irith traditional adult roles as wife, mothe^^ housekeeper, suburban resident^ and* financial . 

.dependent, with controls for spciai clas$ and race differences. Such research v«?»l4 l^^a: med tov^ 
obtaining a more precise mbasure of the rc-latlve strengths of the impact on autonomy ^nd Indcpindence 
of an androgynous educatioA' coup led with experience of academic achievement dnd the cu^l'tur^i Amands 
of certain tr^idltlonal femlVtne roles. One approach to research in thl>. area could be a stuj)f of 
differences In levl^.is 6f autdnomy and independence in womeidi I i ving iti non-tradi tional f ami If arrangement 
or In dual career fiinll I es anJh In thbsc Jivingrln traditional family arrangements . Another interesting- 

"possibility forWudyv in this area Is a follow*up of the subJec:ts.of the Hellon Foundation resea/ch . 

' carried on at Vassar during th^^l jSO's; in view the Jarge amounts of data coi Iccted on these subjecjts 
during t^ej r^j^WAege: years , su<ti -a- study could be' extremely prpd^/ctive. 




at least <i flyfe year period 

V STRAt^PGIESr FOR THE ENCOURAGEMENT AND COORDINATION 

OF EXPERfet?^^ AND RESEARCH AND TH^ DISSEMINATION OF FINDINGS 



The tendency of institutions and Indlv^Kduals tdr ''go i t alone"' i n:c*eVPsf 0P» ng ahd seeking support for propose s,^ • 
' / whi>e tending to insure the relatively steady input of oHglnal ^a*avfc^ri,pro9«^»s ,af>d research, costs funding: 
. -agencles^bot'h time and money and tan be detrimejVtal to tf(^ quality, scopilfaiAn^ usefulness of projects 

; and studies whose jmpMcat I ons for practice arc IfKitcht lal ly farrreachlng^/We (ecommend the, fol lowing .measnres as 
fpproaehes to achlc^^ing ^ Economy , coord I nation^ and utility without discouVaglH^ originality: 

# : ^ :&ort»eg?enc es on program develop<qi»nt and Research pertinent t o women's higher Education ^possfbiy ; 
: V • iegVonal'r.^r^^^^ nat lorial^^ s'tiPHiiate fuller part I cl pat idn), designed to encourage the sharing 
* ^ .'T * .f^^ jt_^ ^^r_^^^t — [AA *m««n ^hA«<# who develop experimental programs - 



,r ./ of id.eisrtWd pViitiMn^^ for,^^ coordination among those whi 

^y*^^ > . ah^f' tKoise Whd-are^^^^^ research. . , ^ ? ' :V 

' " a Kore efficient ri^WsW informatlon stpWige and retrie val for materia 
u 2Z:^JiL^^»: i^:^'. » e .k 1 /ik A mAt I/- A t'l on . flna. A I rf»rhat I vs i 5 t 



Is' orv» pro CI ram ' d e ve 1 o pmeh t ' and .;; V 



/resft«rch Dfertihent to Wen^s ;hi gher ^ e^^^^^ One a.l terhatlve is the estabi Ishment of a facility;: 



S^cTuilTely^ '^^f^''^ ^° increase the useful n^sss foi 

purpose' of .5eveMr:ei;t lstitig syslems by .tfddi ng new categories fo^ storage and . re tr leva T and 



attract.ih'g 



new sources o^» jnput» 

• Encouragement o^ the ^xfilbratlon^of 'new conceptual scliemes Hi^ ^ hetf^e Wtfa I ^ f ormu I ^^J^^'^ 



Qii,>era ?Jn7riew^hy^th^^^^ women's education and dey.gfopment 

ituch an underUkina/^t.s6me>y>cl sting t:er>ter T'thlnk tank"), invited 
— . DractI tloners from various fields who have 



devo<j^d 



from variou;^>jy 
problems 
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Ittes '^nd. pract I ^lone 
ompctencc to work wl th thenlji 



through fundi fig a VeAr 

to participate would be scholar 
demonstrated concern with thase 



TM^ PMitti ON THE' STAfuS fipiiJCAtoN X)F WOMEN pf 
the Awocliilon of Amtrlcan (U>i\9gfiifpt^^:ou^rBi\on^ in Se^jiernWr of., 
1971. The Project provldyi ■ cliifinflhtouta of Information concerning • ■ 
women In tducailon and 'wdrki iMjtiUijfiQni 
and other a«ipciailoni and programt affac^j/rg.i^afn*" in hlghar education. 
Tht Prelect it funded by ^ha Carnegie iyCbrpei-aiibn of Naw York^ tha . 
nfPinforth Ft?f<^tion, and iha^^jwcpn.fi^orf^^ PoMndailon, PubUcailon ^(r 
i-'j^^^- ^«i**|gi does not nao^UrijV fciS^tiiiuie andoriaman! byAACor,;^v 
wiiipf ilii tHjiuiliiHinni infh'rh fr^rf f-* 
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Thif paper may b4i raprodi^cad )n ["whole or part,' 
Without par-mltt^bnv provl^d credit -.^^glyen., to 
tha Projact. on thij .<Statut and' Education o^ jr 
Vtoman/Aiioclrfion AmorlpHif^ Cblleget, !^ ' , 
Straat, "N.W >Wai^ngton, 8. C. 20009, ' ' " ' 
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